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INTRODUCTION 

 

About the Trust  

South Tees Hospitals NHS Foundation Trust is the largest hospital trust in the Tees Valley serving the people of Middlesbrough, 

Redcar and Cleveland, Hambleton and Richmondshire and beyond. The trust runs The James Cook University Hospital in 

Middlesbrough and the Friarage Hospital in Northallerton. It also runs community services in Hambleton and Richmondshire, 

Middlesbrough and Redcar and Cleveland. Its workforce of almost 9,000 provides a range of specialist regional services to 

1.5million people in the Tees Valley and parts of Durham, North Yorkshire and Cumbria, with a particular expertise in heart 

disease, trauma, neurosciences, renal services, cancer services and spinal injuries. 

 

Vision and Values 

We want people to choose to be treated here because we can show we deliver high quality, safe, patient care thanks to the hard 

work and dedication of our staff. 

 

We want you to be seen quickly because we know waiting for treatment or an operation can be a particularly anxious time. 

 

We want you to be assured our wards and departments at The James Cook University Hospital, the Friarage Hospital and our 

community hospitals are clean and we are doing everything we can to reduce the risk of infection. We also want patients to feel 

safe when they are in our care and that they are treated with dignity and respect. 

 

¢ƘŜ ǘǊǳǎǘΩǎ Ŏƻƴǘƛƴǳŀƭ ƘƛƎƘ ǇŜǊŦƻǊƳŀƴŎŜ Ƙŀǎ ŜŀǊƴŜŘ ǳǎ ƴŀǘƛƻƴŀƭ ǊŜŎƻƎƴƛǘƛƻƴ ŀǎ ŀ ƘŜŀƭǘƘŎŀǊŜ centre of excellence and we are proud 

of what we have achieved so far ς a pride we hope is shared by the population we serve. Our aim now is to continue to build on 

what matters to you. 

 

Our Mission 

ά¢ƻ ǇǊƻǾƛŘŜ ƘƛƎƘ ǉǳŀƭƛǘȅΣ ǎŀŦŜ ŀƴŘ ƛƴǘŜƎǊŀǘŜŘ specialised, secondary and community healthcare services for patients, their 

families and carersέ 

 

Our Vision  

ά¢ƻ ǎŜǘ ǘƘŜ ƴŀǘƛƻƴŀƭ ǎǘŀƴŘŀǊŘ ŦƻǊ ŜȄŎŜƭƭŜƴŎŜ ƛƴ ǇŀǘƛŜƴǘ ǎŀŦŜǘȅΣ ǉǳŀƭƛǘȅ ŀƴŘ Ŏƻƴǘƛƴǳƻǳǎ ƛƳǇǊƻǾŜƳŜƴǘέ 

 

Our Values 

Our values express our ethos as an organisation, setting out the fundamental standards and expectations we all have of each 

other by: 

 Putting our patients at the centre of everything we do  

 Supporting, respecting and valuing each other  

 Delivering continuous quality improvement 
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Equality & Diversity Progress 

In looking at the Equality and Diversity agenda, the Trust has embraced the legal duties of the Equality Act 2010 and the Public 

Sector Equality Duty and has welcomed the introduction of the Equality Delivery System (EDS) as a tool to be used to help all 

staff and NHS organisations understand how equality can drive improvements and strengthen the accountability of services to 

patients and the public. Through the use of the EDS the Trust established five equality and diversity objectives in 2012 which will 

ōŜ ƛƳǇƭŜƳŜƴǘŜŘ ƻǾŜǊ ŀ ŦƻǳǊ ȅŜŀǊ ǇŜǊƛƻŘ ǳǇ ǳƴǘƛƭ нлмсΦ ¢ƘŜ ¢ǊǳǎǘΩǎ ƻōƧŜŎǘƛǾŜǎ ŀǊŜ ƻǳǘƭƛƴŜŘ ōŜƭow: 

 

Å Objective 1 - Information collection for all protected characteristics for patients 

Å Objective 2 ς LƴŎǊŜŀǎŜ ǘƘŜ ¢ǊǳǎǘΩǎ ŜƴƎŀƎŜƳŜƴǘ ǿƛǘƘ ǇŀǘƛŜƴǘǎ ŀƴŘ ǘƘŜ ǇǳōƭƛŎ ŦǊƻƳ ŀƭƭ ǇǊƻǘŜŎǘŜŘ ŎƘŀǊŀŎǘŜǊƛǎǘƛŎǎΦ 

Å Objective 3 ς Improve the experience of older people using our services 

Å Objective 4 ς Make Equality & Diversity training mandatory for all staff 

Å Objective 5 ς Reduce discrimination, bullying and harassment of disabled staff employed by the Trust. 

 

The Trust made Equality & Diversity Training mandatory for all staff in 2013, incorporating aspects of Dignity at Work within the 

training. In addition to this the topic of Equality & Diversity is now presented at the monthly corporate induction for new 

starters within the Trust.  

Some of the proactive work that has been done by the Trust with regards to Equality & Diversity during 2013/2014 includes; 

promotion of the NHS Employers, Personal, Fair and Diverse (PFD) Champions Campaign. The Trust now has 36 PDF Champions. 

The Trust also raised awareness and ran sessions around Equality and Diversity during the NHS Equality, Diversity and Human 

Rights Week in May 2014; this included inviting a guest speaker from the Transgender community to discuss their own personal 

journey. The Trust attended the Middlesbrough Pride Event in September 2013, and promoted the celebration of the Festival of 

Light, the Lesbian, Gay, Bisexual and Transgender week and Breast Awareness month.  

During 2014/2015 a review of the EDS2 will take place and this will help establish if there are any areas that require 

development with regards to the protected characteristics. The review of the EDS outcomes will also allow the Trust to see if 

there have been any changes to the initial review that took place in 2012.  

 

2013 Staff Survey Findings  

In 2013, the eleventh staff survey was conducted within the Trust. As in 2012, a full census was undertaken which involved all 

staff being sent a questionnaire for completion. The response rate for the census survey was 54.62% which was slightly lower 

than the 2012 staff survey response rate of 55.76%. In total there were 4432 surveys returned.  

 

²ƘŜƴ ōŜƴŎƘƳŀǊƪŜŘ ǿƛǘƘ ǎƛƳƛƭŀǊ bI{ ƻǊƎŀƴƛǎŀǘƛƻƴǎ ǘƘŜ ¢ǊǳǎǘΩǎ ōŜǎǘ ǊŀƴƪŜŘ ǎŎƻǊŜǎ ŦƻǊ ǘƘŜ нлмо {ǘŀŦŦ {ǳǊǾŜȅ Ŏŀƴ ōŜ ƎǊƻǳǇŜŘ 

together as follows: 

ω Percentage of staff agreeing their role makes a difference to patients 

ω Percentage of staff believing the Trust provides equal opportunities for career progression or promotion 

ω Percentage of staff witnessing potentially harmful errors, near misses or errors in the last month 
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ω Percentage of staff experiencing harassment, bullying or abuse from patients, relatives or the public in the last 12 

months 

ω Percentage of staff reporting errors, near misses or incidents witnessed in the last month 

 

 

The results also highlighted areas which the Trust need to consider how the experiences of the workforce can be improved, 

which are:  

ω Percentage of staff receiving health and safety at work in the last 12 months 

ω Percentage of staff feeling pressure in the last 3 months to attend work when feeling unwell 

ω Staff motivation at work 

ω Percentage of staff able to contribute towards improvements at work 

ω Percentage of staff receiving well-structured appraisals in the last 12 months 

The Trust has a Staff Experience Network Group which meets on a regular basis and is attended by frontline staff, senior 

managers, staff side and HR colleagues. At the meetings the group review the results of the staff survey for each respective area 

of the trust and ensure appropriate actions plans are developed and implemented to improve the overall experiences of the 

¢ǊǳǎǘΩǎ ǿƻǊƪŦƻǊŎŜΦ  
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TRUST PROFILE 

GENDER 

  

  2013 2013 2014 2014 

Female 7143 82.95% 7455 83.47% 

Male 1468 17.05% 1476 16.53% 

Total  8611 100.00% 8931 100.00% 

 

 
 

 

ETHNICITY 

 

  2013 2013 2014 2014 

Asian 293 3.40% 302 3.38% 

Black 42 0.49% 45 0.50% 

Mixed 44 0.51% 48 0.54% 

Not Stated 828 9.62% 825 9.24% 

Other 134 1.56% 133 1.49% 

White 7270 84.43% 7578 84.85% 

Total  8611 100.00% 8931 100.00% 

 

 

¢ƘŜ ¢ǊǳǎǘΩǎ ƻǾŜǊŀƭƭ ƘŜŀŘŎƻǳƴǘ ƛƴŎǊŜŀǎŜŘ ōȅ онл ŘǳǊƛng 2013/2014 when compared to 2012/2013.  

312 of the new starters during 2013/2014 were female and only 8 of the new starters in 2013/2014 were male. The overall 

percentage of males employed by the Trust has decreased from 17.05% in 2012/2013 to 16.53% in 2013/2014.  

²ƛǘƘƛƴ ǘƘŜ bI{Σ ул҈ ƻŦ ǘƘŜ ǿƻǊƪŦƻǊŎŜ ƛǎ ŦŜƳŀƭŜ ǘƘŜǊŜŦƻǊŜ ǘƘŜ ¢ǊǳǎǘΩǎ ǿƻǊƪŦƻǊŎŜ ǎǇƭƛǘ ƛǎ ǎƛƳƛƭŀǊ ǘƻ ǘƘŜ ƻǾŜǊŀƭƭ bI{Φ  
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ETHNICITY BY AGENDA FOR CHANGE BANDS 

 

  2013 2013 2014 2014 

Asian 158 2.00% 160 1.95% 

Black 23 0.29% 26 0.32% 

Mixed 27 0.34% 31 0.38% 

Not Stated 751 9.52% 754 9.20% 

Other 72 0.91% 74 0.90% 

White 6859 86.93% 7152 87.25% 

Total  7890 100.00% 8197 100.00% 

 

There has been a slight increase in the percentage of staff employed from White, Mixed and Black ethnicities in 2013/2014 

compared to 2012/2013 and a slight decrease in the percentage of staff employed from Asian and other ethnicities however 

overall the headcount of staff employed from Asian, Black and Mixed ethnicities has increase from 379 in 2012/2013 to 395 

in 2013/2014.  
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ETHNICITY BY AGENDA FOR CHANGE BANDS DETAIL 

 

    2013 2013 2014 2014 

Band 1 White White 156 1.98% 197 2.40% 

Band 1 Non-White Non-White 14 0.18% 16 0.20% 

Band 1 Not Stated Not Stated 32 0.41% 50 0.61% 

Band 2 White White 1452 18.40% 1567 19.12% 

Band 2 Non-White Non-White 40 0.51% 47 0.57% 

Band 2 Not Stated Not Stated 213 2.70% 218 2.66% 

Band 3 White White 777 9.85% 770 9.39% 

Band 3 Non-White Non-White 15 0.19% 15 0.18% 

Band 3 Not Stated Not Stated 84 1.06% 80 0.98% 

Band 4 White White 535 6.78% 547 6.67% 

Band 4 Non-White Non-White 17 0.22% 15 0.18% 

Band 4 Not Stated Not Stated 49 0.62% 49 0.60% 

Total   3384 42.89% 3571 43.56% 

 

  
  2013 2013 2014 2014 

Band 5 White White 1793 22.72% 1897 23.14% 

Band 5 Non-White Non-White 134 1.70% 136 1.66% 

Band 5 Not Stated Not Stated 161 2.04% 154 1.88% 

Band 6 White White 1155 14.64% 1178 14.37% 

Band 6 Non-White Non-White 38 0.48% 35 0.43% 

Band 6 Not Stated Not Stated 123 1.56% 113 1.38% 

Band 7 White White 716 9.07% 716 8.73% 

Band 7 Non-White Non-White 18 0.23% 20 0.24% 

Band 7 Not Stated Not Stated 71 0.90% 68 0.83% 
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Total   4209 53.35% 4317 52.67% 

 

  
  

2013 2013 2014 2014 

Band 8 & 9 White White 275 1.96% 280 1.92% 

Band 8 & 9 Non-White Non-White 4 0.03% 7 0.05% 

Band 8 & 9 Not Stated Not Stated 18 0.16% 22 0.20% 

Total   297 2.15% 309 2.16% 

 

Grand Total   7890 100.00% 8197 100.00% 
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ETHNICITY MEDICAL STAFF 

 

  2013 2013 2014 2014 

Asian 134 19.62% 142 20.26% 

Black 18 2.64% 19 2.71% 

Mixed 17 2.49% 17 2.43% 

Not Stated 73 10.69% 70 9.99% 

Other 59 8.64% 59 8.42% 

White 382 55.93% 394 56.21% 

Total  683 100.00% 701 100.00% 
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DISABILITY 

 

  2013 2013 2014 2014 

No 3002 34.86% 3428 38.38% 

Not Declared 162 1.88% 147 1.65% 

Undefined 5302 61.57% 5188 58.09% 

Yes 145 1.68% 168 1.88% 

Total  8611 100.00% 8931 100.00% 

 

 

RELIGION/BELIEF 

 

  2013 2013 2014 2014 

Atheism 375 4.35% 425 4.76% 

Buddhism 10 0.12% 11 0.12% 

Christianity  3151 36.59% 3384 37.89% 

Hinduism 29 0.34% 25 0.28% 

Islam 55 0.64% 53 0.59% 

Judaism 1 0.01% 0 0.00% 

Other 423 4.91% 466 5.22% 

Sikhism 7 0.08% 7 0.08% 

Undefined  4043 46.95% 4028 45.10% 

Do not wish to disclose 517 6.00% 532 5.96% 

Total  8611 100.00% 8931 100.00% 

It is positive to see that the number of staff declaring that they have a disability has increased form 145 in 2012/2013 to 168 

in 2013/2014. This increase may have been a result of the number of staff who have previously not defined if they have a 

disability or do not have a disability decreasing from 5302 in 2012/2013 to 5188 in 2013/2014.  

The percentage of staff that do not have a disability increased from 34.86% in 2012/2013 to 38.38% in 2013/2014.  
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SEXUAL ORIENTATION 

 

  2013 2013 2014 2014 

Bisexual 6 0.07% 10 0.11% 

Do not wish to disclose 462 5.37% 465 5.21% 

Gay 27 0.31% 21 0.24% 

Heterosexual 4042 46.94% 4382 49.07% 

Lesbian 12 0.14% 11 0.12% 

Undefined 4062 47.17% 4042 45.26% 

Total  8611 100.00% 8931 100.00% 

The number of staff whose religion/belief is undefined has decreased for the second year in a row. In 2011/2012 the number 

of staff was 4147; this decrease to 4043 in 2012/2013 and in 2013/2014 is 4028 however the numbers of staff who do not 

wish to disclose their religion/belief increase for 517 in 2012/2013 to 532 in 2013/2014. 

37.89% of staff holds Christian beliefs which are significantly higher than any other religion/belief held by staff.  
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AGE BAND 

 

  2013 2013 2014 2014 

16 - 20 48 0.56% 82 0.92% 

21 - 25 538 6.25% 648 7.26% 

26 - 30 825 9.58% 858 9.61% 

31 - 35 1039 12.07% 1028 11.51% 

36 - 40 1100 12.77% 1137 12.73% 

41 - 45 1323 15.36% 1297 14.52% 

46 - 50 1415 16.43% 1414 15.83% 

51 - 55 1220 14.17% 1307 14.63% 

56 - 60 749 8.70% 770 8.62% 

61 - 65 297 3.45% 314 3.52% 

66 - 70 52 0.60% 69 0.77% 

71 & above 5 0.06% 7 0.08% 

Total  8611 100.00% 8931 100.00% 

Overall 49.54% of staff have declared their sexual orientation during 2013/2014 which has increased for the third year in a 

row. In 2010/2011 only 38.16% of staff declared their sexual orientation, in 2011/2012 this increase to 43.68% and in 

2012/2013, 47.46% of staff declared their sexual orientation. 
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The age group that has seen the largest change during 2013/2014 when compared to 2012/2013 is the 21 ς 25 age groups 

where there are 110 more staff employed within this age group compared to last year. The age group that has seen the 

second largest increase in 2013/2014 is the 51 ς 55 age groups. As in previous years the 56-60, 61-65 and 66-70 age groups 

see an increase in the number of staff employed and this could be a result of staff taking flexible retirement and returning to 

ǿƻǊƪΦ !ǎ ƻǳǘƭƛƴŜŘ ƛƴ ƭŀǎǘ ȅŜŀǊΩǎ ƳƻƴƛǘƻǊƛƴƎ ǊŜǇƻǊǘΣ ƛǘ ƛǎ ŀƴǘƛŎƛǇŀǘŜŘ ǘƘŀǘ ǘƘƛǎ ǇŀǘǘŜǊƴ ǿƛƭƭ continue due to the ageing workforce 

ŜƳǇƭƻȅŜŘ ǿƛǘƘƛƴ ǘƘŜ ¢Ǌǳǎǘ ŀƴŘ ǘƘŜ DƻǾŜǊƴƳŜƴǘΩǎ ƛƴŎǊŜŀǎŜŘ ǊŜǘƛǊŜƳŜƴǘ ŀƎŜΦ  
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BY GENDER 

APPLICANTS 

 

  

2013 
Applications 

2013 
Shortlisted 

2013 
Appointed 

2014 
Applications 

2014 
Shortlisted 

2014 
Appointed 

Female 29966 3439 944 22947 3321 872 

Male 9375 560 135 6965 538 114 

Undisclosed 36 6 1 32 9 3 

Total  39377  4005 1080 29944  3868 989 

 

 
 

 

NEW STARTERS 

 

  2013 2013 2014 2014 

Female 673 74.94% 963 79.32% 

Male 225 25.06% 251 20.68% 

Total  898 100.00% 1214 100.00% 

 

The overall number of applications submitted during 2013/2014 reduced by 10,000 when compared to 2012/2013.  One 

reason for the difference relates to the fact that the majority of the administrative and clerical roles and healthcare assistant 

roles now have a restricted number of applications that can be submitted; when this number is met the post is closed. The 

reason for introducing this system is due to the large volume of applications received for these posts.  

88% of new recruits are female which is higher than the overall workforce percentage (83.47%) however this may be as a 

result of the introduction of assessment centres for Band 5, staff nurse vacancies as the majority of the applicants are 

female.  
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PROMOTIONS 

 

  2013 2013 2014 2014 

Female 180 82.57% 187 84.23% 

Male 38 17.43% 35 15.77% 

Total  218 100.00% 222 100.00% 

 

 
 

There was an increase in the number of men employed by the Trust during 2013/2014 compared to 2012/2013 however the 

overall percentage of men employed decreased. The decrease was as a result of a significant increase (4.38%) in the number 

of females employed by the Trust during 2013/2014. The increase in the number of females employed by the Trust may be 

attributed to the Band 5, Staff Nurse Assessments Centres which have been introduced into the Trust over 2013/2014 and 

the high number of Band 5, Staff nurse vacancies which required recruiting too during 2013/2014. 
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TRAINING 

 

  2013 2013 2014 2014 

Female 30900 85.82% 47746 84.59% 

Male 5105 14.18% 8699 15.41% 

Total  36005  100.00% 56445  100.00% 

 

 

DISCIPLINARY/GRIEVANCE 

 

  2013 Disciplinary 2014 Disciplinary 2013 Grievance 2014 Grievance 

Female 40 27 14 9 

Male 14 6 7 1 

Total 54 33 21 10 

 

During 2013/2014 there were 222 promotions within the Trust which is similar to the number of promotions during 

2012/2013. There has been no significant change to the number of promotions given to female and male employees during 

2013/2014 when compared to 2012/2013.  
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LEAVERS 

 

  2013 2013 2014 2014 

Female 616 75.58% 679 72.85% 

Male 199 24.42% 253 27.15% 

Total  815 100.00% 932 100.00% 

 

A total of 33 disciplinary hearing were held during 2013/2014 compared to 54 in 2012/2013. 81% of the disciplinary hearings 

held during 2013/2014 involved female members of staff which is generally a fair reflection of the overall workforce this has 

increased from 75% in 2012/2013.  

There was also a reduction of the number of grievances submitted during 2013/2014 to 10 from 21 in 2012/2013. 9 (90%) of 

the grievances submitted were by female staff members compared to 66.6% in 2012/2013.  
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The percentage of male employees leaving the Trust in 2013/2014 has increased to 27.15% compared to 24.42% in 

2012/2013. The percentage of male employees leaving in 2013/2014 is similar to the percentage in 2011/2012 which was 

27.47%. There were an additional 117 staff members who left the Trust in 2013/2014 compared to 2012/2013.  
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BY ETHNICITY 

LOCAL COMMUNITY POPULATION 

Middlesbrough's current population is estimated to be 140,500. 9.89% the population is estimated to be from the Black and 

Minority Ethnic (BME) community compared to the regional average of 5.34% making Middlesbrough one of the most diverse 

places to live in the north east 

APPLICANTS 

 

  

2013 
Applications 

2013 
Shortlisted 

2013 
Appointed 

2014 
Applications 

2014 
Shortlisted 

2014 
Appointed 

Asian 4222 176 32 3075 179 22 

Black 1311 63 10 1020 59 9 

Mixed 567 23 3 393 20 6 

Not Stated 214 11 2 160 16 4 

Other 512 23 5 388 25 5 

White 32551 3709 1028 24908 3569 943 

Total  39377  4005 1080 29944  3868 989 

 

 
 

 
 

 

 

 

There have been no significant changes in the percentage of applicants received from different ethnicities in 2013/2014 

when compared to the 2012/2013 data. 83% of the applications received during 2013/2014 were from white candidates and 

overall 95% of appointed candidates were from a white background.  
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NEW STARTERS 

 

  2013 2013 2014 2014 

Asian 65 7.24% 64 5.27% 

Black 13 1.45% 16 1.32% 

Mixed 10 1.11% 11 0.91% 

Not Stated 70 7.80% 137 11.29% 

Other 30 3.34% 31 2.55% 

White 710 79.06% 955 78.67% 

Total  898 100.00% 1214 100.00% 

 

 
 

 

PROMOTIONS 

 

  2013 2013 2014 2014 

Asian 1 0.46% 4 1.80% 

The number of new starters who have not disclosed their ethnicity has increased from 7.80% in 2012/2013 to 11.29% in 

2013/2014.  

In 2013/2014, 78.67% of new employees identify themselves as white which has decreased slightly when compared to 

2012/2013 percentage (79.06%) however the overall numbers of staff who define themselves as white has increased by 245.  

There has been no significant changes to the percentage of new staff appointed from ethnic minorities when comparing the 

data from 2013/2014 and 2012/2013.  
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Black 0 0.00% 1 0.45% 

Mixed 0 0.00% 0 0.00% 

Not Stated 19 8.72% 15 6.76% 

Other 1 0.46% 5 2.25% 

White 197 90.37% 197 88.74% 

Total  218 100.00% 222 100.00% 

 

 
 

 

PROMOTIONS BY ETHNICITY & GRADE 

 

  Ethnicity 2013 2013 2014 2014 

Band 1 White White 156 1.98% 197 2.40% 

Band 1 Non-White Non-White 14 0.18% 16 0.20% 

Band 1 Not Stated Not Stated 32 0.41% 50 0.61% 

Band 2 White White 1452 18.40% 1567 19.12% 

Band 2 Non-White Non-White 40 0.51% 47 0.57% 

Band 2 Not Stated Not Stated 213 2.70% 218 2.66% 

Band 3 White White 777 9.85% 770 9.39% 

Band 3 Non-White Non-White 15 0.19% 15 0.18% 

Band 3 Not Stated Not Stated 84 1.06% 80 0.98% 

Band 4 White White 535 6.78% 547 6.67% 

Band 4 Non-White Non-White 17 0.22% 15 0.18% 

Band 4 Not Stated Not Stated 49 0.62% 49 0.60% 

Band 5 White White 1793 22.72% 1897 23.14% 

Band 5 Non-White Non-White 134 1.70% 136 1.66% 

Band 5 Not Stated Not Stated 161 2.04% 154 1.88% 

The number of staff from an Asian background who were promoted in 2013/2014 was 4, which increased from 1 in 

2012/2013. The same number of white employees (197) were promoted in 2013/2014 and 2012/2013.  
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Band 6 White White 1155 14.64% 1178 14.37% 

Band 6 Non-White Non-White 38 0.48% 35 0.43% 

Band 6 Not Stated Not Stated 123 1.56% 113 1.38% 

Band 7 White White 716 9.07% 716 8.73% 

Band 7 Non-White Non-White 18 0.23% 20 0.24% 

Band 7 Not Stated Not Stated 71 0.90% 68 0.83% 

Band 8a White White 155 1.96% 157 1.92% 

Band 8a Non-White Non-White 2 0.03% 4 0.05% 

Band 8a Not Stated Not Stated 13 0.16% 16 0.20% 

Band 8b White White 72 0.91% 80 0.98% 

Band 8b Non-
White Non-White 

1 0.01% 1 0.01% 

Band 8b Not 
Stated Not Stated 

2 0.03% 2 0.02% 

Band 8c White White 36 0.46% 33 0.40% 

Band 8c Non-
White Non-White 

0 0.00% 0 0.00% 

Band 8c Not 
Stated Not Stated 

1 0.01% 1 0.01% 

Band 8d White White 11 0.14% 10 0.12% 

Band 8d Non-
White Non-White 

1 0.01% 1 0.01% 

Band 8d Not 
Stated Not Stated 

2 0.03% 3 0.04% 

Band 9 White White 1 0.01% 0 0.00% 

Band 9 Non-White Non-White 0 0.00% 1 0.01% 

Band 9 Not Stated Not Stated 0 0.00% 0 0.00% 

Grand Total   
7890 100.00% 8197 

100.00
% 
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TRAINING 

 

  2013 2013 2014 2014 

Asian 1201 3.34% 1743 3.09% 

Black 142 0.40% 216 0.38% 

Mixed 133 0.37% 263 0.47% 

Not Stated 3947 10.99% 4965 8.80% 

Other 509 1.42% 830 1.47% 

White 29977 83.46% 48387 85.72% 

Only 1 of the 24 promotions within the Trust for staff paid on a Band 7 and above was given to a non-white employee. The 

remaining 23 promotions were awarded to employees of a white ethnicity.  

Band 5 was the area that saw the highest number of promotions during 2013/2014, and of the 84 promotions within this pay 

band, 78 promotions were awarded to employees of a white ethnicity, 3 to none white and 3 did not state their ethnicity.  
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Undefined 9 0.03% 41 0.07% 

Total  35918  100.00% 56445  100.00% 

 

 

DISCIPLINARY/GRIEVANCE 

 

  2013 Disciplinary 2014 Disciplinary 2013 Grievance 2014 Grievance 

Asian 2 0 0 0 

Black 2 1 0 0 

Mixed 2 0 0 0 

Not Stated 2 1 2 1 

Other 0 0 0 0 

White 46 31 19 9 

Undefined 0 0 0 0 

Total 54 33 21 10 
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LEAVERS 

 

  2013 2013 2014 2014 

Asian 52 6.38% 57 6.12% 

Black 8 0.98% 12 1.29% 

Mixed 12 1.47% 7 0.75% 

Not Stated 90 11.04% 108 11.59% 

Other 12 1.47% 32 3.43% 

White 641 78.65% 716 76.82% 

Total  815 100.00% 932 100.00% 

 

In 2013/2014 there were no disciplinary hearings held for staff of an ethnic minority which is a decrease from 2012/2013 

where 6 of the cases held were for staff of an ethnic minority. Of the 33 disciplinary hearings held during 2012/2013, 31 

were for staff from a white background, the remaining 2 were not stated on ESR.  

As in 2012/2013, there were no grievances submitted by staff from an ethnic minority background during 2013/2014. 9 of 

the 10 grievances submitted were from staff of a white background.  

During 2013/2014 there was an increase in the percentage of staff from a black ethnicity leaving the Trust when compared 

to 2012/2013. In 2012/2013, 0.98% of staff leaving the Trust were from a black ethnicity compared to 1.29% in 2013/2014. 

The overall percentage of staff leaving the Trust from a white background decreased to 76.82% in 2013/2014 from 78.65% in 

2012/2013.  
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BY DISABILITY 

APPLICANTS 

 

  

2013 
Applications 

2013 
Shortlisted 

2013 
Appointed 

2014 
Applications 

2014 
Shortlisted 

2014 
Appointed  

No 37910 3777 1031 28728 3635 0 

Not Declared 236 30 46 155 30 936 

Yes 1231 198 3 1061 203 47 

Total  39377  4005 1080 29944  3868 983 

 

 
 

 

NEW STARTERS 

 

  2013 2013 2014 2014 

No 559 62.25% 744 61.29% 

Not Declared 89 9.91% 3 0.25% 

Undefined 233 25.95% 442 36.41% 

Yes 17 1.89% 25 2.06% 

There has been a significant increase in the number of staff appointed to posts with a disability in 2013/2014 when 

compared to 2012/2013. 4.8% of the candidates appointed had a disability compared to just 0.3% in 2012/2013. This is really 

positive to see and may be as a result of a new process introduced by the recruitment team. The new process requests that 

managers submit paperwork to their Human Resources representative why a disabled applicant is not shortlisted at which 

stage the Human Resources representative then checks the applications of the candidate against the person specification for 

the job role.  

All staff appointed during 2013/2014 have confirmed their disability status which is beneficial when analysing the 

information.  
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Total  898 100.00% 1214 100.00% 

 

 
 

 

PROMOTIONS 

 

  2013 2013 2014 2014 

No 105 48.17% 114 51.35% 

Not Declared 3 1.38% 1 0.45% 

Undefined 105 48.17% 104 46.85% 

Yes 5 2.29% 3 1.35% 

Total  218 100.00% 222 100.00% 

 

The percentage of new starters who have not declared their disability status has significantly increased to 36.41% in 

2013/2014 from 25.95% in 2012/2013.  

In 2013/2014, 63.35% of new starters declared their status with regard to disability, which has slightly decreased when 

compared to 2012/2013, 64.14%. In 2011/2012, 65.64% of new employees declared their disability status with the Trust. It is 

unclear as to why new employees do not wish to disclose their disability status and it also has to be noted that some 

employees do become disabled whilst employed by the Trust and their record on ESR is not always update.  
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TRAINING 

 

  2013 2013 2014 2014 

No 10857 30.05% 19691 34.89% 

Not Declared 509 1.41% 1064 1.89% 

Undefined 24271 67.17% 34815 61.68% 

Yes 498 1.38% 875 1.55% 

Total  36135  100.00% 56445  100.00% 

 

 
 

In 2013/2014, 3 staff that has a disability were promoted compared to 5 staff in 2012/2013. The total number of promotions 

increased slightly by 4 during 2013/2014 compared to 2012/2013. The number of staff who were promoted during 

2013/2014 and who do not have a disability increased to 114 compared to 105 in 2012/2013. 
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DISCIPLINARY/GRIEVANCE 

 

  2013 Disciplinary 2014 Disciplinary 2013 Grievance 2014 Grievance 

No 25 15 13 4 

Not Declared 1 0 0 0 

Undefined 25 16 8 6 

Yes 3 2 0 0 

Total 54 33 21 10 

 

 
 

 

LEAVERS 

 

  2013 2013 2014 2014 

No 325 39.88% 367 39.38% 

Not Declared 14 1.72% 12 1.29% 

Undefined 460 56.44% 541 58.05% 

Yes 16 1.96% 12 1.29% 

The training data details the number of courses attended rather than the number of individuals who have attended training. 

There has been a significant increase in the number of training courses attended by staff during 2013/2014 when compared 

to 2012/2013. The percentage of staff who declare their disability status has decreased from 67.17% in 2012/2013 to 61.68% 

in 2013/2014. The percentage of staff that has a disability and are accessing training has increased slightly from 1.38% in 

2012/2013 to 1.555 in 2013/2014.  

During 2013/2014, 2 staff with a disability were disciplined compared to 3 in 2012/2013, however the overall number of 

disciplinary hearings held during 2013/2014 reduced to 33 compared to 54 in 2012/2013 therefore the percentage of staff 

disciplined with a disability is similar for both years.  

As in 2012/2013, no staff members with a disability raised a grievance during 2013/2014.  
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Total  815 100.00% 932 100.00% 

 

 

Although the overall number of staff leaving the Trust increased during 2013/2014 (932) compared to 2012/2013 (815) the 

number of staff with a disability leaving the Trust decreased from 16 in 2012/2013 to 12 in 2013/2014. The number of staff 

leaving the Trust during 2013/2014 (541) who did not define their disability status increased from 460 in 2012/2013. 
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BY RELIGIOUS BELIEF 

APPLICANTS 

 

  

2013 
Applications 

2013 
Shortlisted 

2013 
Appointed 

2014 
Applications 

2014 
Shortlisted 

2014 
Appointed 

Atheism 4252 439 117 3617 440 113 

Buddhism 197 14 4 151 14 5 

Christianity  23049 2633 737 17268 2533 686 

Hinduism 972 22 4 654 22 3 

Islam 2718 91 14 2085 84 6 

Jainism 19 0 0 13 0 0 

Judaism 14 0 0 11 0 0 

Other 4920 498 115 3672 467 95 

Sikhism 141 8 2 96 9 2 

Do not wish to disclose 3095 300 87 2377 299 79 

Total 39377  4005 1080 29944  3868 989 

 

 
 

 
 

 

 

There has been a slight reduction in the percentage of applicants received from those with Christian beliefs during 

2013/2014; however this has been accounted for by the percentage of candidates with atheist views increasing from 10.7% 

in 2012/2013 to 12% in 2013/2014.  

The percentage of candidates from an Islamic belief has reduced from 1.2% in 2012/2013 to 0.6% in 2013/2014 although the 

overall percentage of applications from candidates with Islamic beliefs remained the same (6.9%) during 2012/2013 and 

2013/2014.  
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NEW STARTERS 

 

  2013 2013 2014 2014 

Atheism 71 7.91% 84 6.92% 

Buddhism 3 0.33% 5 0.41% 

Christianity  372 41.43% 486 40.03% 

Hinduism 8 0.89% 4 0.33% 

Islam 16 1.78% 8 0.66% 

Judaism 1 0.11% 0 0.00% 

Other 69 7.68% 69 5.68% 

Sikhism 3 0.33% 0 0.00% 

Undefined 292 32.52% 498 41.02% 

Do not wish to disclose 63 7.02% 60 4.94% 

Total  898 100.00% 1214 100.00% 

 

 
 

 

PROMOTIONS 

 

  2013 2013 2014 2014 

Atheism 22 10.09% 23 10.36% 

Buddhism 0 0.00% 0 0.00% 

As in 2012/2013 the area that has seen the biggest changed with regards to new starters is ǘƘŜ ŎŀǘŜƎƻǊȅ ƻŦ ΨǳƴŘŜŦƛƴŜŘΩ 

which increased from 32.52% in 2012/2013 to 41.02% in 2013/2014.  

The number of new starters from Islamic beliefs during 2013/2014 was 8 compared to 16 in 2012/2013. 
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Christianity  110 50.46% 121 54.50% 

Hinduism 0 0.00% 0 0.00% 

Islam 2 0.92% 0 0.00% 

Judaism 0 0.00% 0 0.00% 

Other 19 8.72% 16 7.21% 

Sikhism 0 0.00% 1 0.45% 

Undefined 48 22.02% 42 18.92% 

Do not wish to disclose 17 7.80% 19 8.56% 

Total  218 100.00% 222 100.00% 

 

 
 

 

TRAINING 

 

  2013 2013 2014 2014 

Atheism 1469 4.08% 2760 4.89% 

Buddhism 35 0.10% 95 0.17% 

Christianity  12943 35.95% 22404 39.69% 

Hinduism 91 0.25% 167 0.30% 

Islam 152 0.42% 274 0.49% 

Judaism 0 0.00% 5 0.01% 

Other 1615 4.49% 2988 5.29% 

Sikhism 14 0.04% 44 0.08% 

Do not wish to disclose 1857 5.16% 3396 6.02% 

Undefined 17829 49.52% 24312 43.07% 

Total  36005  100.00% 56445  100.00% 

As in previous years, the majority of staff who were promoted during 2013/2014 held Christian beliefs. In 2013/2014, 121 

staff with Christian beliefs were promoted compared to 110 in 2012/2013. 1 member of staff who holds Sikhism beliefs was 

promoted in 2013/2014. 



  Agenda Item no 15 
Appendix 2 

 

 
 

 

DISCIPLINARY/GRIEVANCE 

 

  
2013 

Disciplinary 
2014 

Disciplinary 
2013 Grievance 2014 Grievance 

Atheism 2 1 2 0 

Buddhism 0 0 0 0 

Christianity 25 16 6 4 

Hinduism 1 0 0 0 

Islam 1 0 0 0 

Judaism 0 0 0 0 

Other 3 4 2 0 

Sikhism 0 0 0 0 

Do not wish to disclose 6 2 5 1 

Undefined 16 10 6 5 

Total 54 33 21 10 

 

In 2013/2014, 54.38% of staff attending training sessions did not disclose their religion/belief and therefore it is difficult to 

ascertain if staff that hold a certain beliefs are being excluded from training. As 37.89% of staff employed by the Trust hold 

Christian beliefs it is not surprising to see that 39.69% of the training undertaken during 2013/2014 was by staff from this 

religious group.  



  Agenda Item no 15 
Appendix 2 

 

 
 

 

LEAVERS 

 

  2013 2013 2014 2014 

Atheism 36 4.42% 44 4.72% 

Buddhism 1 0.12% 4 0.43% 

Christianity  283 34.72% 310 33.26% 

Hinduism 9 1.10% 7 0.75% 

Islam 14 1.72% 9 0.97% 

Judaism 0 0.00% 1 0.11% 

Other 38 4.66% 32 3.43% 

Sikhism 1 0.12% 0 0.00% 

Undefined 382 46.87% 471 50.54% 

Do not wish to disclose 51 6.26% 54 5.79% 

Total  815 100.00% 932 100.00% 

16 of the 33 disciplinary hearings held during 2013/2014 involved staff from a Christian religion. The remaining 17 

disciplinary hearings held involved 1 member of staff who held Atheist views, 12 did not wish to disclose their religion/belief 

and 4 were from other religion/beliefs.  

40% of the grievances raised during 2013/2014 were raised by staff from a Christian background and the remaining 

60%were either undefined or did not wish to disclose their religion/belief.  
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The percentage of staff that have left the Trust and not defined their Religion/Belief increased from 46.87% in 2012/2013 to 

50.54% in 2013/2014. As over half of the staff leaving the Trust have not disclosed their Religion/Belief it is difficult to draw 

any conclusion or make recommendations with regards to this protected characteristic. 
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BY SEXUAL ORIENTATION 

APPLICANTS 

 

  

2013 
Application

s 

2013 
Shortliste

d 

2013 
Appointed 

2014 
Application

s 

2014 
Shortliste

d 

2014 
Appointed 

Bisexual 299 21 5 306 23 4 

Do not wish to disclose 1927 177 43 1369 164 39 

Gay 345 29 9 288 22 6 

Heterosexual 36602 3766 1019 27849 3644 936 

Lesbian 204 12 4 132 15 4 

Total 39377 4005 1080 29944 3868 989 

 

 
 

 

NEW STARTERS 

 

  2013 2013 2014 2014 

Bisexual 2 0.22% 6 0.49% 

Do not wish to disclose 32 3.56% 43 3.54% 

Gay 8 0.89% 2 0.16% 

Heterosexual 562 62.58% 663 54.61% 

Lesbian 2 0.22% 2 0.16% 

Undefined 292 32.52% 498 41.02% 

There have been no significant changes to the percentage of applications received from the different sexual orientation 

groups during 2013/2014 when compared to 2012/2013. The majority of applications received during 2013/2014 are from 

candidates who state their sexual orientation as heterosexual and the percentage appointed from each of the groups is 

reflective of the percentage of applicants.   
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Total  898 100.00% 1214 100.00% 

 

 
 

 

PROMOTIONS 

 

  2013 2013 2014 2014 

Bisexual 0 0.00% 0 0.00% 

Do not wish to disclose 8 3.67% 12 5.41% 

Gay 1 0.46% 0 0.00% 

Heterosexual 161 73.85% 167 75.23% 

Lesbian 0 0.00% 1 0.45% 

Undefined 48 22.02% 42 18.92% 

Total  218 100.00% 222 100.00% 

 

The percentage of new starters who have not defined their sexual orientation on commencement with the Trust has 

increased from 32.52% in 2012/2013 to 41.02% in 2013/2014.  
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TRAINING 

 

  2013 2013 2014 2014 

Bisexual 25 0.07% 59 0.10% 

Do not wish to disclose 1858 5.17% 3092 5.48% 

Gay 102 0.28% 230 0.41% 

Heterosexual 15987 44.51% 28506 50.50% 

Lesbian 64 0.18% 124 0.22% 

Undefined 17882 49.79% 24434 43.29% 

Total  35918  100.00% 56445  100.00% 

 

 

The number of staff promoted during 2013/2014 from a gay, lesbian and bisexual background remains low as in previous 

roles and is an area that should be investigated further. There has been a further increase in the percentage of staff that are 

heterosexual gaining promotion during 2013/2014 (75.23%) compared to 2012/2013 (73.85%).  
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DISCIPLINARY/GRIEVANCE 

 

  
2013 

Disciplinary 
2014 

Disciplinary 
2013 Grievance 2014 Grievance 

Bisexual 0 0 0 0 

Do not wish to disclose 4 5 0 0 

Gay 0 0 0 0 

Heterosexual 34 18 14 5 

Lesbian 0 0 0 0 

Undefined 16 10 7 5 

Total 54 33 21 10 

 

 
 

 

LEAVERS 

 

  2013 2013 2014 2014 

Bisexual 3 0.37% 0 0.00% 

During 2013/2014 there has been a decrease in the percentage of staff who have not defined their sexual orientation. In 

2012/2013, 49.79% of staff did not define their sexual orientation compared to 43.29% in 2013/2014. The percentage of 

training undertaken remains low with regards to staff that are gay, lesbian or bisexual.  

During 2013/2014 there were no disciplinary hearings held which involved staff from either a gay, lesbian or bisexual 

orientation which is the same as in previous years (2012/2013 and 2011/2012). 15 of the 33 hearings held were with staff 

who either did not wish to disclose their sexual orientation or the information was not available via ESR>  

No grievances were raised by staff that are gay, lesbian or bisexual during 2013/2014 which is the same as in the previous 

year (2012/2013). 50% of the grievances were raised by staff whose sexual orientation is undefined on ESR and the 

remaining 50% were heterosexual.  
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Do not wish to disclose 38 4.66% 44 4.72% 

Gay 2 0.25% 8 0.86% 

Heterosexual 384 47.12% 398 42.70% 

Lesbian 2 0.25% 3 0.32% 

Undefined 386 47.36% 479 51.39% 

Total  815 100.00% 932 100.00% 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

51.39% of leavers who did not wish to declare their sexual orientation during 2013/2014 which is an increase from 47.36% in 

2012/2013. The number of leavers who are gay increased during 2013/2014 to 8 compared to only 2 in 2012/2013.  



  Agenda Item no 15 
Appendix 2 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

BY AGE 

APPLICANTS 

 

  

2013 
Applications 

2013 
Shortlisted 

2013 
Appointed 

2014 
Applications 

2014 
Shortlisted 

2014 
Appointed 

16 - 20 2121 66 17 1689 67 14 

21 - 25 9128 807 231 6882 800 228 

26 - 30 7494 683 200 5772 661 183 

31 - 35 4756 535 161 3736 523 133 

36 - 40 4038 451 116 3066 408 98 

41 - 45 4218 499 141 3064 493 128 

46 - 50 3390 478 107 2528 453 110 

51 - 55 2624 309 70 1960 294 65 

56 - 60 1365 147 28 1051 141 22 

61 - 65 228 29 9 183 27 8 

66 - 70 14 1 0 12 1 0 

71 & above 1 0 0 1 0 0 

Total 39377 4005 1080 29944 3868 989 
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NEW STARTERS 

 

  2013 2013 2014 2014 

16 - 20 40 4.45% 82 6.75% 

21 - 25 227 25.28% 317 26.11% 

26 - 30 148 16.48% 197 16.23% 

31 - 35 115 12.81% 143 11.78% 

36 - 40 88 9.80% 126 10.38% 

41 - 45 84 9.35% 100 8.24% 

46 - 50 52 5.79% 77 6.34% 

51 - 55 55 6.12% 80 6.59% 

56 - 60 65 7.24% 60 4.94% 

61 - 65 22 2.45% 31 2.55% 

66 - 70 2 0.22% 1 0.08% 

71 & above 0 0.00% 0 0.00% 

When comparing the data from 2012/2013 to 2013/2014, the percentage of applicants, short listed candidates and 

appointed individuals have remained very similar however there has been a slight increase of 1.7% in the percentage of 

candidates appointed between the ages of 21-25. This may be related to a number of Band 5 assessment centres being held 

throughout the year for staff nurse positions.  

As in previous years the 21-25 and 26-30 year olds are the two groups that have submitted the highest number of applicants 

and have seen the highest number of candidates appointed.  
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Total  898 100.00% 1214 100.00% 

 

 
 

 

PROMOTIONS 

 

  2013 2013 2014 2014 

16 - 20 4 1.83% 4 1.80% 

21 - 25 24 11.01% 33 14.86% 

26 - 30 36 16.51% 39 17.57% 

31 - 35 36 16.51% 38 17.12% 

36 - 40 37 16.97% 18 8.11% 

41 - 45 27 12.39% 33 14.86% 

46 - 50 28 12.84% 31 13.96% 

51 - 55 16 7.34% 18 8.11% 

56 - 60 6 2.75% 8 3.60% 

61 - 65 3 1.38% 0 0.00% 

66 - 70 1 0.46% 0 0.00% 

71 & above 0 0.00% 0 0.00% 

Total  218 100.00% 222 100.00% 

 

There has been a further increase during 2013/2014 in the number of staff employed between the ages of 21 ς 25. During 

2012/2013, as in 2013/2014 this is the age group with the largest number of new recruits.  
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TRAINING 

 

  2013 2013 2014 2014 

16 - 20 240 0.67% 408 0.72% 

21 - 25 2593 7.22% 4737 8.39% 

26 - 30 3411 9.50% 5736 10.16% 

31 - 35 4180 11.64% 7105 12.59% 

36 - 40 4789 13.33% 7557 13.39% 

41 - 45 5256 14.63% 8761 15.52% 

46 - 50 5743 15.99% 9185 16.27% 

51 - 55 3965 11.04% 7196 12.75% 

56 - 60 2240 6.24% 4186 7.42% 

61 - 65 748 2.08% 1279 2.27% 

66 - 70 129 0.36% 242 0.43% 

71 & above 7 0.02% 17 0.03% 

Undefined 2617 7.29% 36 0.06% 

Total  35918  100.00% 56445  100.00% 

 

There has been a decrease of 8.86% in the percentage of staff who gained promotion in 2013/2014 between the ages of 36 ς 

40 when compared to 2012/2013. 49.55% of the promotions awarded during 2013/2014 were to staff between the ages of 

21 and 35. This has increased from 44.03% during 2012/2013.  

In 2012/2013, 4 members of staff over the age of 61 gained promotions however there were no promotions in this age 

group in 2013/2014.  
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DISCIPLINARY/GRIEVANCE 

 

  2013 Disciplinary 2014 Disciplinary 2013 Grievance 2014 Grievance 

16 - 20 0 0 0 0 

21 - 25 4 1 0 1 

26 - 30 6 4 0 0 

31 - 35 9 3 0 1 

36 - 40 7 6 7 1 

41 - 45 7 3 3 2 

46 - 50 11 6 4 0 

51 - 55 8 3 5 2 

56 - 60 2 6 1 3 

61 - 65 0 1 1 0 

66 - 70 0 0 0 0 

71 & above 0 0 0 0 

Undefined 0 0 0 0 

Total 54 33 21 10 

 

 

There has been a further reduction in the percentage of staff who have not defined their age group whilst attending training 

during 2013/2014. Only 0.06% did not declare their age in 2013/2014 compared to 7.29% in 2012/2013. The percentage of 

ǎǘŀŦŦ ŀǘǘŜƴŘƛƴƎ ǘǊŀƛƴƛƴƎ ŘǳǊƛƴƎ нлмоκнлмп ŦǊƻƳ ŜŀŎƘ ŀƎŜ ƎǊƻǳǇ ƛǎ ŀ ŦŀƛǊ ǊŜǇǊŜǎŜƴǘŀǘƛǾŜ ƻŦ ǘƘŜ ¢ǊǳǎǘΩǎ ƻǾŜǊŀƭƭ ŀƎŜ ǇǊƻŦƛƭŜΦ  

The age groups that saw the highest number of disciplinary hearings during 2013/2014 were 36-40, 46-50 and 56-60. The 56-

60 age group saw the biggest increase in percentage of disciplinary hearings when compared to 2012/2013 which was 3.7%. 

The age 21-25 and 31-35 age groups saw a reduction in the percentage of disciplinary hearings during 2013/2014 when 

compared to 2012/2013. 

30% of grievances submitted during 2013/2014 were received from staff aged 56-60 compared to 4.7% in 2012/2013 

however there has been a significant reduction in the overall number of grievances submitted during 2013/2014 when 

compared to 2012/2013. 
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LEAVERS 

 

  2013 2013 2014 2014 

16 - 20 10 1.23% 11 1.18% 

21 - 25 80 9.82% 101 10.84% 

26 - 30 114 13.99% 144 15.45% 

31 - 35 109 13.37% 101 10.84% 

36 - 40 70 8.59% 93 9.98% 

41 - 45 71 8.71% 76 8.15% 

46 - 50 90 11.04% 73 7.83% 

51 - 55 82 10.06% 100 10.73% 

56 - 60 97 11.90% 121 12.98% 

61 - 65 72 8.83% 93 9.98% 

66 - 70 14 1.72% 15 1.61% 

71 & above 6 0.74% 4 0.43% 

Total  815 100.00% 932 100.00% 

 

 

 

 

During 2013/2014 there has been an increase in the percentage of staff between the ages of 26 ς 30 leaving the Trust. In 

2012/2013, 13.99% of all leavers were aged between 26 ς 30; this has increased to 15.45% in 2013/2014.  

25% of all leavers were aged 56 and above during 2013/2014, which is a slight increase when compared to 2012/2013 which 

was 23.19%. It is anticipated that this pattern will continue taking into account the opportunity for staff to apply for flexible 

retirement and return to work on a part time basis.  
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SUMMARY  

Gender 

 ¢ƘŜ ¢ǊǳǎǘΩǎ ƎŜƴŘŜǊ ǎǇƭƛǘ ǊŜƳŀƛƴǎ ǎƛƳƛƭŀǊ ǘƻ ǘƘŀǘ ƻŦ ǘƘŜ bI{ ƎŜƴŜǊŀƭƭȅΣ ǿƛǘƘ уоΦпт҈ ƻŦ ǘƘŜ ǿƻǊƪŦƻǊŎŜ ŦŜƳŀƭŜ ŀƴŘ мсΦро҈ 

male.  

 The percentage of males leaving the Trust during 2013/2014 increased to 27.15% from 24.42% in 2012/2013. 

Ethnicity  

 4.42% of the workforces are from an ethnic minority background which is the same percentage as 2012/2013 and is not 

representative of the local ethnic minority population in Middlesbrough which is 9.89%. 

 There have been no significant changes to the percentage of new staff employed from ethnic minority backgrounds for 

the past 3 years.  

Disability  

 The overall number of staff declaring that they have a disability has increased to 168 in 2013/2014 compared to 145 in 

2012/2013. 

 The percentage of candidates with a disability being appointed to posts has increased to 4.78% in 2013/2014 compared 

to 0.27% in 20112/2013. 

Religion / Belief 

 37.89% of the workforce hold Christian beliefs 

Sexual Orientation  

 The Trust continues to receive the majority of applications from heterosexual individuals.  

 The number of staff gaining promotion who are gay, lesbian or bisexual remains low.  

Age  

 The age group that has seen the largest changes during 2013/2014 when compared to 2012/2013 is the 21 ς 25 age 

groups where there are 110 more staff employed within this age group.  

 The percentage of staff leaving the Trust aged 55 and above continues to increase slightly however this is anticipated as 

the option for flexible retirement is open to staff.  

AREAS FOR FURTHER INVESTIGATION  

Areas for Further Investigation:  

ω Why the number of applications received from individuals from ethnic minorities groups are lower than the area 

population.   

ω Why the number of staff from gay, lesbian and bisexual backgrounds gaining promotion within the trust remains low.  

Report prepared by Michelle Bowman, Human Resources Manager and Kerri Dowling, Workforce Information Analyst.  

 


